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PERSONAL INTRODUCTION 
Dear delegates of the Youth Assembly, 

My name is Aspasia Nona, I’m fifteen years old and I’m currently attending the 10th 

grade in Platon School. In this year’s PSMUN conference, I have the utmost honor and 

pleasure to serve as a co-Head in the Youth Assembly. I started MUN last year and 

since then I have been actively participating, having been to 5 conferences up to now. 

My first ever conference was last year’s January and throughout all the conferences 

I've participated in, I always admired the Student Officers involved. This MUN will be 

my first-time chairing and I am excited to be one of the chairs of this committee since 

I love advising, supporting, and helping younger delegates and I’d be honored to 

inspire my delegates as I was once inspired by my chairs. 

It goes without saying that the Youth Assembly is the best way for someone to set off 

their MUN career, since it gives the opportunity to younger delegates to learn how to 

debate upon serious global issues, through discussing approachable topics. The 

agenda of the second sub-commission of the Youth Assembly of PSMUN presents two 

very compelling and interesting topics, namely “Towards eliminating discrimination 

and promoting diversity” and “Measures to address cyberbullying”. This Study Guide 

will introduce to you and familiarize you with the first topic, referring to the serious 

matter of discrimination and discussing many different aspects of it, while presenting 

organizations and major countries involved and providing you with possible solutions.  

Looking forward to having a fruitful debate in the committee, you are all strongly 

encouraged to conduct your own extensive research regarding the topic and not to 

rely exclusively on this study guide. Should you have any questions or need any 

clarifications, concerning either the topic or generally the procedure, you are more 

than welcome to contact me, by sending me an email at aspanon10@gmail.com. 

Yours truly,  

Aspa 

 

 

mailto:aspanon10@gmail.com
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TOPIC INTRODUCTION 
 

“No one is born hating another person because of the colour of his skin, or his 

background, or his religion” [Nelson Mandela, former president of South Africa in 

“Long Walk to Freedom” (1994)]1 

People tend to fear everything and everyone with characteristics slightly different 

from theirs, which, as a result, has them acting negatively and treating disabled people 

unfavorably. Adolescents, middle-aged and elderly people face discriminatory 

behaviors daily in many different aspects of their life. The social interactions people 

have in the workplace, in the school environment, and even in the community in 

general, may be characterized by discrimination. Discrimination is defined as one of 

the main causes of social exclusion, which affects the vast majority of people daily.    

The term “discrimination”, let alone “diversity”, is often interwoven with the term 

“solidarity”. Solidarity is defined as the “support by one person or group of people for 

another because they share feelings, opinions, aims, etc.”2.  Progress in an ideal 

society would combine these three words because once discrimination is eradicated 

and diversity is spread and accepted internationally when all people will be equal 

before the law and will have access to equal resources, then and only then people will 

have a life that they deserve.  

Throughout the past quarter of the century, humankind has made remarkable 

advancements in minimizing discrimination worldwide. However, the issue is not even 

close to being fully combatted and there are further steps that need to be taken. The 

history of discrimination has been tremendously long; from almost ancient times 

people divided themselves into groups, according to their nationality or their gender 

and had corresponding rights.  

The United Nations, since its establishment in 1945, recognized the problem and tried 

to tackle it effectively. The first endeavor of the UN was the ratification of the 

Universal Declaration of Human Rights3, which mentions in its second article that all 

individuals share the same fundamental right and that there should not be any kind of 

discrimination against any, by saying that “Everyone is entitled to all the rights and 

freedoms outlined in this Declaration, without distinction of any kind, such as race, 

 
1 Mandela, Nelson. Long Walk to Freedom: The Autobiography of Nelson Mandela. The Folio Society 

Ltd, 2021.  
2 “Solidarity.” Solidarity Noun - Definition, Pictures, Pronunciation and Usage Notes | Oxford 

Advanced Learner's Dictionary at OxfordLearnersDictionaries.com, 
www.oxfordlearnersdictionaries.com/definition/english/solidarity?q=solidarity%2B.  
3 “Universal Declaration of Human Rights.” United Nations, United Nations, 

https://www.un.org/en/about-us/universal-declaration-of-human-rights.  

http://www.oxfordlearnersdictionaries.com/definition/english/solidarity?q=solidarity%2B
https://www.un.org/en/about-us/universal-declaration-of-human-rights
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colour, sex, language, religion, political or other opinion, national or social origin, 

property, birth or other status.”4  

The necessity of taking action against the issue at hand is thus highlighted by the 

importance the UN has attached to it, rendering support and solidarity towards people 

that are oppressed due to their personal characteristics, cultural identity, or beliefs.     

 

DEFINITION OF KEY TERMS 

Discrimination  

Treating an individual, or a group of people, in a particular way, due to a specific 

characteristic they possess (e.g., their skin color, gender, age, religion, sexuality, etc.). 

This treatment is usually in a less favorable manner and it, more often than not, results 

in violent behaviors and acts. 

Diversity  
Being diverse means being different; being different in various aspects including race, 

gender, sexuality, ethnicity, disabilities, culture, language, etc. “Diversity is any 

dimension that can be used to differentiate groups and people from one another.”5 

Diversity is considered to be the main goal of all Member States when trying to tackle 

the issue of discrimination. 

 
4 Universal Declaration of Human Rights - United Nations. 

www.un.org/sites/un2.un.org/files/udhr.pdf.  
5 “What Is Diversity & Inclusion?” Global Diversity Practice, 25 Oct. 2019, 

www.globaldiversitypractice.com/what-is-diversity-inclusion/.  

Figure 1 Percentages of discrimination in the workplace relative to the type of discrimination 

http://www.un.org/sites/un2.un.org/files/udhr.pdf
http://www.un.org/sites/un2.un.org/files/udhr.pdf
http://www.un.org/sites/un2.un.org/files/udhr.pdf
http://www.globaldiversitypractice.com/what-is-diversity-inclusion/
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Ableism 
Ableism is defined as discrimination or social prejudice against people with disabilities 

based on the belief that typical abilities are superior.6  People tend to believe that 

when someone has either physical incapability or mental disorder is inferior to them, 

and therefore, they think they have the right to treat disabled people disparagingly. 

Disability 
Any movement difficulty or incapability, illness, or even mental disorder that makes it 

difficult for any person to carry out basic practices of their everyday life. Disabilities 

make someone different from the rest and thus, discrimination against people with 

disabilities is sadly quite common. 

Sexism 
“Sexism is the prejudice or discrimination based on sex or gender, especially against 

women and girls. [...] Sexism can be a belief that one sex is superior to or more 

valuable than another sex. It imposes limits on what men and boys can and should do 

and what women and girls can and should do. The concept of sexism was originally 

formulated to raise consciousness about the oppression of girls and women, although 

by the early 21st century it had sometimes been expanded to include the oppression 

of any sex, including men and boys, intersex people, and transgender people.” 7 

Xenophobia  
The literal meaning of the term “xenophobia” is the fear of the foreign. Colloquially, 

in an everyday discussion, the word is used to stress the strong dislike someone 

experiences regarding people of other ethnicities or nationalities. Xenophobic people 

tend to adopt discriminative behaviors and express their dislike through sayings or 

acts that could be characterized as “extremist” or “nationalist”. Hostility, being one of 

the main results of xenophobia, is directed to foreigners, their traditions, customs, 

beliefs, or way of living, notwithstanding whether any of the above have any impact 

on others, either directly or indirectly.  

Marginalization  
The marginalization towards particular individuals refers to the social exclusion they 

face in their everyday life, caused by prejudice, biased ideologies and stereotypes that 

some people are superior to others. Marginalized people are often being forced to 

refrain from public events and many times driven to be “outsiders”, due to the fact 

that they lack representation in politics and have limited lobbying power and access 

to financial resources. 

 
6 “Why You Need to Stop Using These Words and Phrases.” Harvard Business Review, 11 Oct. 2021, 

https://hbr.org/2020/12/why-you-need-to-stop-using-these-words-and-phrases. 
7 “Sexism.” Encyclopædia Britannica, Encyclopædia Britannica, Inc., 

https://www.britannica.com/topic/sexism.  

https://hbr.org/2020/12/why-you-need-to-stop-using-these-words-and-phrases
https://www.britannica.com/topic/sexism
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Prejudice  

Any opinion that an individual has formed about something, that is biased or 

preconceived by others and does not fully represent what they believe, or what they 

would believe, but what they were made to believe. Prejudice makes people act in an 

unfavorable way towards other individuals and thus, they are prone to adopting 

discriminatory behaviors just because they were told that “different is bad”.  

Racism 

Racial discrimination, also known as racism, refers to the segregation of an individual, 

or a group of people, according to their ethnicity. Although racism is a problem that 

has been around for centuries, humans have been unable to tackle it effectively. A 

common mistake is that people believe that racism is exclusively the stereotype 

towards Afro-Americans. In fact, racism is often observed against Asians, Hispanics or 

other races. 

 

BACKGROUND INFORMATION 
The consequences of discrimination are so severe that they necessitate further 

discussions of the issue, especially in the context of educational initiatives that aim to, 

among others, tackle discrimination. To begin with though, one must try and 

understand the essence of some types of discrimination as well as their history. 

Racial discrimination 

 The essence of racial discrimination 

Having prejudiced ideas regarding the ethnicity of a person comes from many 

different factors, one of which is family. Biased ideologies go down from 

generation to generation; parents through their behavior promote racist 

messages that young children take for facts while forming their characters, 

Figure 2 Virtual Representation of Diversity 
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resulting in kids adopting a discriminatory mentality. When, for example, a 

parent talks in an inappropriate and disrespectful manner to a person of 

another race or talks negatively about them to others in front of their children, 

it would be natural for them to think that the people their parents talk to or 

about, are inferior to them and their family. Therefore, it is highly possible that 

they will express similar unfavorable opinions in the future. Biased ideas are 

firmly rooted in people and are being passed, along with stereotypes for many 

decades, if not centuries. From the first-ever colonies, people adopted the idea 

that white people, who were the ones traveling and colonizing newly 

discovered territories, were superior to the indigenous people since they were 

unable to communicate and had “underdeveloped” civilizations.  

Another factor that plays a significant role is the school and the educational 

system. The fact that there are teachers and educational personnel that have 

an obviously biased attitude towards students from other countries and treat 

them unfairly contributes to other students adopting the same attitude 

towards their foreign classmates and later on, in their life as well, towards 

people from other nations. In addition, while many treaties and conventions 

have been signed regarding the elimination of racism in the context of 

educational systems, schools remain inadequately active in solving the issue.  

Finally, another cause of racism, being a combination of the aforementioned 

two, is a person’s social interactions. When someone, usually an illiterate or 

not properly educated person, who is, hence, more vulnerable to prejudices, 

discusses with someone with a biased mindset, it is quite likely that they will 

be negatively influenced.  

History of Racism 

Historically, life was a game of power, superiority, and religion. In the later 

years, many scientific theories have been developed classifying people as 

“superior” and “inferior” using their personal characteristics as evidence. 

Charles Darwin was the first to talk about the development of species arguing 

that “the weak die and the strong survive”8. Even if Darwin’s theory was not 

directly supporting racism, many scientists, anthropologists, and philosophers 

of those years used his theory to enforce racism and support genocides. Under 

all these mistaken theories, European colonists exterminated native 

populations in Africa and America having as an alibi that “the exterminations 

were naturally inevitable”.  

In the most recent years, racial discrimination was based on the theory of 

eugenics, where only human beings with good genes should be able to 

reproduce. This theory was used by Nazis and is often cited as the key factor 

 
8 Darwin, Charles. On the Origin of Species. Alma Classics, an Imprint of Alma Books Ltd, 2019.  
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behind the extermination of Jews, Blacks, and other minorities. Even if the UN 

and other global organizations are fighting against this kind of discrimination, 

racism is still alive among many Member States.  

During the past decades, there have been many incidents that have taken 

place globally regarding racial discrimination. Apart from the Holocaust, the 

genocide of Jews and other minority groups carried out by the Nazis claiming 

that such groups were genetically inferior, there have also been other cases of 

racial discrimination all around the world. An outstanding example is the 

mistreating of colored-skinned people before the 1960s in America. 

 

Figure 3 Protest During the Civil Rights Movement (USA,1960s) 

Even though the constitution promoted equality, segregation was imposed by 

laws passed in each state individually. Therefore, colored people were forced 

to live in different areas, use different public facilities and they had no right to 

vote. During the 1960s, the Civil Rights Movement was initiated, and 

segregated people started to react to the circumstances they were forced to 

live under; demonstrations took place and speeches were delivered aiming at 

the desegregation of black people.  The Civil Rights Act of 1964 was passed 

after the hard work of President Johnson and the sacrifices of John F. Kennedy 

and Martin Luther King. 

The situation was similar in South Africa during the same time when Indians 

and other Africans had no rights. Nelson Mandela in 1994 was elected as the 

President of South Africa, being the first-ever colored person to serve as 

president there. In 1955, a meeting was held, in which over 3000 individuals 
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participated, and “The Freedom Charter”9 was signed, requiring racial equality 

in the government. 

Two more recent cases of racism are the Black Lives Matter movement 

initiative and the attacks against Asian people. On the one hand, the Black Lives 

Matter movement is an “international social movement, formed in the United 

States in 2013, dedicated to fighting racism and anti-Black violence, especially 

in the form of police brutality.”10 The movement got revived after the murder 

of George Floyd on May 25, 2020, with many people marching and protesting 

in the US and other counties globally. The other example of racism today is 

against Asian-American people living in the USA, expressed through violent 

attacks today, which is most of the time interwoven with the COVID-19 

pandemic. Although discrimination against Asian-Americans has been going 

around for a long time period, the outburst of COVID-19 resulted in everything 

being worsened. Protest and marches were held in American streets, 

demanding the halting of the association of Asian-Americans and the 

coronavirus as well as eliminating such discrimination. 

 

 

 
9 “The Freedom Charter.” South African History Online, www.sahistory.org.za/article/freedom-

charter.  
10 “Black Lives Matter.” Encyclopædia Britannica, Encyclopædia Britannica, Inc., 

www.britannica.com/topic/Black-Lives-Matter.  

Figure 4 A placard used in the marches for the elimination of racism against Asian Americans 

http://www.sahistory.org.za/article/freedom-charter
http://www.sahistory.org.za/article/freedom-charter
http://www.britannica.com/topic/Black-Lives-Matter
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Sexism 

 The essence of Sexism 
The main causes of sexism are similar to the causes of racial discrimination as 

far as the maintenance of the prejudices is concerned, but its origin is radically 

different. In the case of gender discrimination, the distinction between the two 

genders started 12,000 years ago, when people started to rely for their survival 

and livelihood on agriculture. Men, being physically stronger and having more 

endurance compared to women, were the ones to work and, thus, ensure their 

livelihood and their families. Therefore, they gained uncontrollable power and 

the stereotype about men being in control and working whilst women staying 

behind, was born, considering that while men were working, their women 

remained at home. 

Nowadays, stereotypes still exist, even if a long fight has been given 

throughout the years. Sexism is adopted by a child from a very young age and 

becomes its ideology. Family and education have the ability to contribute to 

the formation of biased sexist ideas as well as to the prevention of the 

adoption of such. For example, when young kids witness verbal discrimination 

or violence against women in their family environment, they will probably 

consider it as something normal. Furthermore, another example is that many 

times when a teacher needs someone to lift something, such as a desk, they 

tend to ask for “strong boys”, which unconsciously pass the message of the 

superiority of males.  

History of sexism 
As it has already been mentioned, sexism counts back thousands of years, and 

it continues to exist. Gender discrimination in ancient times was addressed 

towards women since they were not active citizens. During the most recent 

times, women appeared to have, still, clearly fewer rights than men, in many 

different aspects. 

Until the last century, women did not even have the right to vote in some 

countries of the world. New Zealand was the first state to take legal action, 

giving women the right to vote, for the first time in global history, in 1893, 

followed by South Australia in 1895. In Britain and the US, it was not until the 

1920s that women got the aforementioned right, after a long time of 

protesting. Women’s suffrage in Britain came in 1918, for women over 30 -

when the Representation of People Act11 passed-, and 1928, for women over 

21 -when the aforementioned document was reformed-, after their 

contribution in the First World War and the proof of their capabilities. In the 

 
11 “Representation of the People Act 1918.” Legislation.gov.uk, King's Printer of Acts of Parliament, 

www.legislation.gov.uk/ukpga/1918/64/enacted.   

http://www.legislation.gov.uk/ukpga/1918/64/enacted
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USA, women didn't obtain the right to vote until 1919, when the 19th 

Amendment12 was passed to the Constitution and it was ratified in 1920.  

Sexism does not refer exclusively to the inequality regarding rights and 

freedoms. Gender discrimination is considered any act of inequity against one 

gender. The fact that many women, in countries all around the world, appear 

not to be equal to men and have fewer life opportunities, is a major aspect of 

sexism. Women in the political background are seen as being 

underrepresented, considering that only 24.3% of the political figures 

worldwide are females. Approximately, 25% of adolescent girls do not have 

access to proper education, whilst “only 6 countries in the world give women 

the same legal work rights as men. In fact, most economies give women only 

¾ of the rights of men.”13 However, sexism in the workplace is not addressed 

exclusively to women. Many males are not preferred for a job, just because of 

their gender. Nurses, babysitters, elementary teachers or cashiers, are 

 
12 “19th Amendment to the U.S. Constitution: Women's Right to Vote.” National Archives and Records 

Administration, National Archives and Records Administration, www.archives.gov/historical-
docs/19th-amendment.  
13 “10 Causes of Gender Inequality.” Human Rights Careers, 6 Apr. 2021, 

www.humanrightscareers.com/issues/causes-gender-inequality/.  

Figure 5  A map depicting the years that women obtained the right to per country 

http://www.archives.gov/historical-docs/19th-amendment
http://www.archives.gov/historical-docs/19th-amendment
http://www.humanrightscareers.com/issues/causes-gender-inequality/
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considered “female professions”, and men are hardly ever given the 

opportunity to work in such positions.  

 

Figure 6 The gender gap relative to different professions 

Ableism 

The essence of ableism  
Ableism has its roots in the negative stereotyping of people with physical and 

mental disabilities. Similarly, with other types of discrimination, ableist 

prejudices are communicated to younger people by older ones with biased 

mindsets, throughout the institutions of family and education. Nowadays, 

many people tend to use words and phrases that are correlated with 

disabilities or mental disorders on a daily basis, which is, even indirectly, 

considered a form of discrimination against people with disabilities.  

Another subcategory of ableism is inaccessibility in public. Many public 

buildings, including schools or in many cases hospitals, do not have ramps for 

wheelchairs and many apartment buildings do not have elevators, which 

makes it impossible for physically “incapable” people to reach their 

destination, without putting their lives in danger, in case they try to use the 

stairs. 

The History of ableism 
Disabled people and ableism have been observed since the beginning of 

human history. Discrimination against people with disabilities was always 

around; however, during the early 20th century the situation was worsened. 

The research was carried out and people started believing that disabled people 

were inferior to them, thus, they segregated them so that they wouldn’t get 

reproduced.  
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During the Second World War, the situation was aggravated, due to the fact 

that Adolf Hitler ordered the killing of all physically disabled and mentally ill 

people. It is estimated that 75,000 to 250,000 people were systematically 

killed.   

In today’s society, ableism is undoubtedly considered one of the most common 

types of prejudice and discrimination. A percentage of 15% of the global 

population represents the people that live with a disability. Almost every single 

human being has experienced living with some kind of disability, either for a 

short time period, such as breaking a bone, or lifelong, like being born with an 

intellectual incapability. Disabled people seem, even today, to be segregated 

and discriminated against in many aspects of their everyday life, namely access 

to education, in the workplace, or even to access to healthcare. 

The role of education in eliminating discrimination 
The educational systems, in countries all around the globe, have made efforts to 

eliminate discrimination and eradicate prejudice. Despite the fact that many times 

such unacceptable behaviors are detected in the school environment as well, the 

school itself has a multilateral role in combatting discrimination. “To ensure that all 

students’ needs are met equally, schools need to prioritize language and cultural 

competencies, multiperspectivity in history, and gender equality.”14 There have been 

both direct and indirect attempts to tackle discrimination through education. Many 

curriculums adapt and follow programs that promote diversity through open 

discussions and stress the topic through units in students’ books. Also, in higher 

education, there is a certain percentage of entries of diverse students, which 

differentiate from university to university, and has as its main aim the promotion of 

diversity in the community.  

A major problem, however, that stops education from tackling the issue efficiently 

globally, is that in some countries all around the world there is no proper education, 

due to financial, cultural or religious reasons. Therefore, acknowledging that many 

students don't have access to education, the issue becomes even more difficult. 

Additionally, censorship has been detected in curriculums internationally, especially 

regarding the freedom of the teachers’ speech, which prevents diversity from being 

spread. 

Consequences of discrimination  
There are consequences on both specific individuals and different institutions, and it 

is important to analyze both of these contexts. An individual may be affected 

mentally by discrimination, but they may also further affect the way they live their 

 
14 “Improving Well-Being at School.” Democratic Schools for All, www.coe.int/en/web/campaign-free-

to-speak-safe-to-learn/tackling-discrimination/-/asset_publisher/4a3esYbkstv9/content/improving-
well-being-at-school?_101_INSTANCE_4a3esYbkstv9_viewMode=view%2F.  

http://www.coe.int/en/web/campaign-free-to-speak-safe-to-learn/tackling-discrimination/-/asset_publisher/4a3esYbkstv9/content/improving-well-being-at-school?_101_INSTANCE_4a3esYbkstv9_viewMode=view%2F
http://www.coe.int/en/web/campaign-free-to-speak-safe-to-learn/tackling-discrimination/-/asset_publisher/4a3esYbkstv9/content/improving-well-being-at-school?_101_INSTANCE_4a3esYbkstv9_viewMode=view%2F
http://www.coe.int/en/web/campaign-free-to-speak-safe-to-learn/tackling-discrimination/-/asset_publisher/4a3esYbkstv9/content/improving-well-being-at-school?_101_INSTANCE_4a3esYbkstv9_viewMode=view%2F
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everyday lives. Discrimination on an institutional level is prevalent, but it is especially 

noteworthy in the workplace and in the educational system. 

Mentally 
Discrimination against an individual leads to them becoming isolated and 

refraining from social interactions with people around them since they feel 

unaccepted by society. Medical researchers have been carried out and the 

results have shown that discrimination contributes, indirectly, to the 

development of mental disorders, namely depression, Post Traumatic Stress 

Disorder (PTSD) or anxiety. Many people also tend to harm themselves either 

consciously or unconsciously due to segregation. Cases of excessive substance 

abuse or the exaggerated use of cigarettes are some of the most indirect results 

of self-harm caused by discrimination. In general, people that are isolated for 

too long, develop mental disorders that, as either an instant or long-term result, 

could cause them to unfold self-destructive behaviors. 

Daily life 
Except for the mental health-related part, discrimination also has a negative 

impact on people’s daily life. People with different personal characteristics, such 

as different ethnic backgrounds or different skin color and having disabilities 

either physical or mental, are marginalized and have difficulties in integrating 

into society, finding a job, and having the treatment that everyone should have 

the right to receive. Another aspect of significant importance is segregation, 

regarding primary health care (PHC). Nowadays, marginalization causes many 

people to be segregated as far as medical care is concerned, which leads to a 

lack of PHC, and consequently, people’s health is in danger. People either due 

to issues directly related to discrimination, like biased mindsets and prejudice, 

or issues that indirectly relate to discrimination, such as financial issues, are the 

causes of the aforementioned type of exclusion.   

In the workplace 
Discrimination and distinctions, caused by unique personal characteristics, have 

a wide range of effects. Even if social implications are somewhat associated with 

the consequences that prejudices have on an individual, societal impacts are 

more generalized and most of the time are the result of discrimination against a 

person. In the workplace environment, people that are being discriminated 

against and present “symptoms” of the mental-health-related effects, namely 

PTSD, anxiety or even depression, are most likely to lose interest in what they 

are doing and thus, become counterproductive.  

Furthermore, segregation in the workplace is very commonly observed in 

modern society, having as its main cause the discrimination against specific 

groups of people. The major consequence that arises from the aforementioned 
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type of segregation is that there is no diversity in the workplace, and thus, the 

skills and qualifications of those marginalized people are wasted. Although 

society could significantly benefit from utilizing the qualities of all people, 

stereotyping still prevents this action.  

In the educational system 
Many students are segregated in school by biased teachers or other students, 

while many adolescents do not even have access to basic education due to their 

personal characteristics. In the first case, many times children of different races 

or kids with disabilities are discriminated against and treated unfavorably. For 

example, if a migrant student performs any minor violent act, he/she will have 

to face punishments that any other students wouldn't have to. This leads to 

many students avoiding going to school and being suspended. The other case is 

about students not having access to education at all based on their gender, 

especially in the Less Economically Developed Countries (LEDCs). Girls are 

supposed to remain at home and learn how to be proper mothers and 

housewives. In both of the aforementioned cases, children that do not get 

satisfactorily educated, remain illiterate. Illiteracy is a wound for the community 

since it results in those marginalized people being unable to find a job in the 

future. Consequently, this problem comes down to financial issues that need to 

be dealt with.  

Circularity in discrimination 
The situation, however, appears to be a vicious circle. People that are 

marginalized from the educational sector have fewer opportunities to find a job, 

either at all or with a high salary. Therefore, unemployed people or people with 

low income have a lower quality of life, which leads them not be able to provide 

their children with high-level education. In this way, this never-ending circle 

repeats itself all over. 

MAJOR COUNTRIES AND ORGANIZATIONS INVOLVED 

United States of America (USA) 
The US has always had high rates of discrimination, almost since its discovery. From 

the point that Europeans stepped into America, the native people were considered 

unequal by them, and they enslaved them, due to the color of their skin. Today, 

approximately half of a millennium after, there are still people being treated 

unfavorably, or even in extreme cases being physically violated or even killed, due to 

their skin color, their gender, or other characteristics of them, such as their religion, 

their sexuality, or any disabilities they may have. “Large shares of Americans say there 

is at least some discrimination against several groups in the United States, including 

80% who say there is a lot of or some discrimination against Black people, 76% who 
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say this about Hispanic people and 70% who see discrimination against Asian 

people.”15 

Even though the USA has signed all the conventions proposed upon the elimination of 

discrimination regarding various types of it, the State does not appear to have ratified 

some, including the Convention on the Elimination of All Forms of Discrimination 

Against Women (CEDAW) and Convention on the Rights of Persons with Disabilities. 

The USA has ratified the International Convention on the Elimination of All Forms of 

Racial Discrimination, yet this did not occur until 1996, thirty years after its adoption.  

The Netherlands  
Despite the fact that minorities in the Netherlands have historically faced prejudice, 

the Dutch government has taken steps to address social and economic inequalities in 

the country. The Netherlands has tried many things in order to promote diversity all 

across the country, including enforcing strict laws against discrimination, establishing 

a “National Discrimination Helpline”, founding “The Netherlands Institute for Human 

Rights”16, which was responsible for the observation of the corresponding laws, and 

their such action was taken.  

Ukraine 
In the past year, multiple incidents that came from prejudices occurred. While an 

ongoing conflict is taking place in Ukraine and considering the COVID-19 pandemic, 

the rights of countless individuals are being violated. Human Rights Watch Reports 

have shown that racial discrimination and sexism remained and, in some cases, 

worsened.  According to Amnesty International, “Discrimination against Roma 

persisted. The pandemic further affected their livelihoods as the informal economy, 

on which many of them rely, contracted. Those lacking official identification could not 

access social benefits, pensions, or health care.”17 Furthermore, many disturbing 

examples of misogyny and gender-based violence were witnessed.   

Russian Federation  
In Russia, many incidents of racial discrimination have been noted. Violence and 

mistreatment by police personnel towards ethnic minorities have been observed and 

unjust behaviors are witnessed. Such behaviors are also detected towards women, 

since sexist behaviors have been practiced countless times.  

 
15  Daniller, Andrew. “Majorities of Americans See at Least Some Discrimination against Black, 

Hispanic and Asian People in the U.S.” Pew Research Center, Pew Research Center, 22 Mar. 2021, 
www.pewresearch.org/fact-tank/2021/03/18/majorities-of-americans-see-at-least-some-
discrimination-against-black-hispanic-and-asian-people-in-the-u-s/.  
16 Veiligheid, Ministerie van Justitie en. “Prohibition of Discrimination.” Discrimination | 

Government.nl, Ministerie Van Algemene Zaken, 5 Oct. 2016, 
www.government.nl/topics/discrimination/prohibition-of-discrimination.  
17 “Ukraine 2020 Archives.” Amnesty International, www.amnesty.org/en/location/europe-and-

central-asia/ukraine/report-ukraine/.  

http://www.pewresearch.org/fact-tank/2021/03/18/majorities-of-americans-see-at-least-some-discrimination-against-black-hispanic-and-asian-people-in-the-u-s/
http://www.pewresearch.org/fact-tank/2021/03/18/majorities-of-americans-see-at-least-some-discrimination-against-black-hispanic-and-asian-people-in-the-u-s/
http://www.government.nl/topics/discrimination/prohibition-of-discrimination
http://www.amnesty.org/en/location/europe-and-central-asia/ukraine/report-ukraine/
http://www.amnesty.org/en/location/europe-and-central-asia/ukraine/report-ukraine/
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Comparing the present to the past, things have positively changed, since Russia has 

carried out endurances to eliminate the issue. The country has signed and ratified all 

the relevant Conventions, namely the “International Convention on the Elimination of 

All Forms of Racial Discrimination (ICERD)”, the “Convention on the Elimination of All 

Forms of Discrimination against Women (CEDAW)” and the “Convention on the Rights 

of Persons with Disabilities”. It's reasonable to say that the country's efforts to 

promote diversity have proven out, at least to an extent, because the situation has 

radically altered. 

United Arab Emirates (UAE) 
Discrimination in the UAE is actually permitted by established and enforced laws and 

legislation. Domestic violence and rape are not prohibited by the law and women do 

not have the right to divorce their husbands and to do so, they have to take the case 

into court. This is a clear representation of sexism, since there are obvious inequalities 

between genders before the law, considering that men tend to have an excessive 

number of rights and freedoms, while women’s rights and freedoms are limited.  

Canada 
The percentage of racial discrimination that had expressed complaints about racial 

discrimination by the Canadian Human Rights Commission was 25% in 2016, and it has 

been lowered since then. In 1977, the Canadian parliament passed the “Canadian 

Human Rights Act”, which is said to be “designed to ensure equality of opportunity. It 

prohibits discrimination on the basis of race, age, sex and a variety of other 

categories.”18 It was also the initial idea of the establishment of the Canadian Human 

Rights Commission, which has as one of its main aims the promotion of diversity. 

Saudi Arabia  
The Human Rights Watch (HRW) in their annual Report in 2020, as far as gender 

discrimination is concerned, has stated that “Under the male guardianship system, a 

man controls a Saudi woman’s life from her birth until her death. Every Saudi woman 

must have a male guardian, normally a father or husband, but in some cases a brother 

or even a son, who has the power to make a range of critical decisions on her behalf. 

The Saudi state essentially treats women as permanent legal minors. Saudi Arabia has 

done very little to end the system, which remains the most significant impediment to 

women’s rights in the country.” 19Furthermore, violent incidents against migrants and 

other ethnic minorities have been observed in Saudi Arabia previously.  

 
18 “Canadian Human Rights Act.” The Canadian Encyclopedia, 

www.thecanadianencyclopedia.ca/en/article/canadian-human-rights-act.  
19 “World Report 2020: Rights Trends in Saudi Arabia.” Human Rights Watch, 14 Jan. 2020, 

https://www.hrw.org/world-report/2020/country-chapters/saudi-arabia#.  

http://www.thecanadianencyclopedia.ca/en/article/canadian-human-rights-act
https://www.hrw.org/world-report/2020/country-chapters/saudi-arabia
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Somalia 
Somalia is a Member State that suffers from civil war and its consequences for a 

considerable amount of time. Gender-based violence and psychological, physical, or 

sexual abuse are frequent phenomena; therefore, the female population has been 

used to it and sees it as something acceptable. Somalia has not ratified the CEDAW 

and does not seem willing to do so. 

United Nations Educational, Scientific and Cultural Organization (UNESCO) 
UNESCO, and specifically its program “Inclusion in education”, is responsible for 

ensuring fair and equal access to education for all. Working and acting under the 4th 

Sustainable Development Goal, namely “Quality education”20, along with the 

“Education 2030 Framework for Action”, UNESCO prevents the social exclusion of 

minorities in the educational spectrum and, more importantly, it aims for the 

reintegration of previously marginalized groups.  

European Commission against Racism and Intolerance (ECRI)  
The ECRI is a commission that seeks for the efficient combating of racism for up to 25 

years and was set up in 1993, by the Heads of State of the member states of the 

Council of Europe (COE). The aforementioned Council is the one responsible for the 

ECRI. “The European Commission against Racism and Intolerance (ECRI) is a unique 

human rights monitoring body which specializes in questions relating to the fight 

against racism, discrimination (on grounds of “race”, ethnic/national origin, color, 

citizenship, religion, language, sexual orientation, and gender identity), xenophobia, 

antisemitism and intolerance in Europe.”21  

The Committee on the Elimination of Racial Discrimination (CERD)  
Falling under the umbrella of “The Office of the High Commissioner for Human Rights” 

or “UN Human Rights”, the CERD is the committee that is in charge of everything 

related to the ICERD. It is highly responsible for ensuring that all parties, having 

adopted the Convention, are functioning accordingly and there are no violations. “All 

States parties are obliged to submit regular reports to the Committee on how the 

rights are being implemented. States must report initially one year after acceding to 

the Convention and then every two years. The Committee examines each report and 

addresses its concerns and recommendations to the State party in the form of 

“concluding observations”.22 The Committee was established in 1966 and since then 

it has effectively monitored the implementation of the corresponding Convention. 

 
20 “Goal 4 | Department of Economic and Social Affairs.” United Nations, United Nations, 

www.sdgs.un.org/goals/goal4.   
21 Leaflet ECRI 2019 - Coe. https://rm.coe.int/leaflet-ecri-2019/168094b101.  
22 “Committee on the Elimination of Racial Discrimination.” OHCHR, 

https://www.ohchr.org/EN/HRBodies/CERD/Pages/CERDIntro.aspx.  

http://www.sdgs.un.org/goals/goal4
https://rm.coe.int/leaflet-ecri-2019/168094b101
https://www.ohchr.org/EN/HRBodies/CERD/Pages/CERDIntro.aspx
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TIMELINE OF EVENTS  

DATE DESCRIPTION OF EVENT 

September 19th, 1893 New Zealand entitles women to the right of vote for the first 

time in the global history. 

February 6th, 1918 UK parliament adopts the Representation of People Act. 

August 18th, 1920 The American Constitution ratifies the 19th Amendment. 

1939-1941 Thousands of people with somatic and intellectual disabilities 

were killed by the Nazis. 

December 10th, 1948 The Universal Declaration of Human Rights was signed. 

June 25th, 1955 The Freedom Charter was drafted and signed in South Africa. 

1960s The Civil Rights Movement activists protest in the US. 

December 21st, 1965 The ratification of the “International Convention on the 

Elimination of All Forms of Racial Discrimination” by the UN 

General Assembly. 

September 11th, 2001 An Islamic extremist group, called Al-Qaeda, carries out the 911 

attacks and the casualties were over 3,000, after the World 

Trade Center (New York) and the Pentagon (Washington) were 

attacked. After those events many hate crimes were reported 

against Muslims globally.  

June 2004 The ILO adopts the “Resolution concerning the promotion of 

gender equality, pay equity and maternity protection”. 

December 13th, 2006 The “Convention on the Rights of Persons with Disabilities” is 

adopted.  

July 2010 The UN Women is established and has as its main aim the 

promotion of gender equality, being an agency that falls under 

the umbrella of the United Nations and ensuring through its 

programmes that all women internationally are entitled to the 

same rights as men and none of their rights are being violated.  
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January 24th, 2013 In the US, the ban that was put by the Pentagon in 1994 against 

women in combat positions is lifted and now women are 

officially allowed to become soldiers.  

December 18th, 2013 The “Global efforts for the total elimination of racism, racial 

discrimination, xenophobia, and related intolerance and the 

comprehensive implementation of and follow-up to the 

Durban Declaration and Programme of Action” is presented by 

the Humanitarian Committee (GA3). 

September 2015 The implementation of the UN Sustainable Development Goals 

2030 Agenda. 

May 25th, 2020 George Floyd’s death, which motivated people to protest in the 

name of the Black Lives Matter Movement. 

March 21st, 2021 The International Day for the Elimination of Racial 

Discrimination. This year’s topic is “Youth standing up against 

racism” and it promotes, through events, tolerance and 

acceptance.  

PREVIOUS ATTEMPTS TO SOLVE THE ISSUE 

Universal Declaration of Human Rights (UDHR) 

The Universal Declaration of Human Rights was signed on December 10, 1948, and 

was adopted by the UN General Assembly. It has inspired numerous other relevant 

treaties to be signed. “Drafted by representatives with different legal and cultural 

backgrounds from all regions of the world, it set out, for the first time, fundamental 

human rights to be universally protected”23. Throughout the whole document, it has 

been stated numerous times that humans are entitled to the aforementioned rights 

regardless of their personal characteristics or their identity.24   

Sustainable Development Goals (SDGs) 
SDGs is a set of 17 goals set in 2015 and they are intended to have been achieved by 

2030. The implementation of the Sustainable Development Goals (SDGs) and 

specifically SDG 10, namely “Reduced Inequalities” aims for a more sustainable living 

for all where diversity is completely accepted.  What is notable about the SDG agenda, 

though, is the prominent role that tackling discrimination plays in the vast majority of 

 
23 “Universal Declaration of Human Rights.” United Nations, United Nations, www.un.org/en/about-

us/universal-declaration-of-human-rights.    
24 Universal Declaration of Human Rights - United Nations. 

https://www.un.org/sites/un2.un.org/files/udhr.pdf.   

http://www.un.org/en/about-us/universal-declaration-of-human-rights
http://www.un.org/en/about-us/universal-declaration-of-human-rights
https://www.un.org/sites/un2.un.org/files/udhr.pdf
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SDGs like SDG 3 (“Good health and Well-being”), SDG 4 (“Quality Education”), and SDG 

5 (“Gender Equality”).25 

 

Figure 7 The Sustainable Development Goals (SDGs) 

International Convention on the Elimination of All Forms of Racial 

Discrimination (ICERD) 
This Convention was signed in 1965 and put into force four years after, in 1969. Its 

main purpose is to ensure that no discriminatory behavior or prejudice will be formed 

or shown against individuals according to their race, and that all people will be entitled 

to equal human rights, regardless of it. Currently, the Member States that have 

adopted the ICERD are 176. The International Convention on the Elimination of All 

Forms of Racial Discrimination obligates the signatories to "undertake to pursue by all 

appropriate means and without delay a policy of eliminating racial discrimination in 

all its forms" and to promote tolerance and understanding.26 

Resolution concerning the promotion of gender equality, pay equity, and 

maternity protection 
Signed and adopted by the International Labour Organization (ILO) in June 2004, the 

specific Resolution aims at the promotion of equality between genders and the 

combatting of sexual discrimination in the workplace. It is commonly noticed that 

women tend to receive lower wages compared to men, or that people are preferred 

to do specific jobs, according to their gender. This Resolution was drafted to tackle 

such prejudices and to ensure that gender pay gaps will be closed and that all people 

 
25 “The 17 Goals | Sustainable Development.” United Nations, United Nations, 

www.sdgs.un.org/goals.  
26 “International Convention on the Elimination of All Forms of Racial Discrimination.” OHCHR, 

https://www.ohchr.org/EN/ProfessionalInterest/Pages/CERD.aspx.  

http://www.sdgs.un.org/goals
https://www.ohchr.org/EN/ProfessionalInterest/Pages/CERD.aspx


11th Platon School Model United Nations | 11th – 13th March 2022 

PS-MUN Study Guide |Page 21 of 31 

would be treated equally, regardless of their gender. Additionally, it is stated that 

equality, as far as gender is concerned, will be rewarded.27 

Convention on the Elimination of All Forms of Discrimination against Women 

(CEDAW) 
The Convention on the Elimination of All Forms of Discrimination against Women was 

also debated upon, signed on December 18, 1979. It has as its primary goal to 

eradicate sexism, and more precisely the discrimination that the female gender faces 

daily.  The specific Convention mentions in its 2nd Article “States Parties condemn 

discrimination against women in all its forms, agree to pursue by all appropriate 

means and without delay a policy of eliminating discrimination against women”28 and 

it urges the States to take action even through legislation enforcement. Up to this day, 

the CEDAW has been signed by 99 countries, with the USA not being one of them. The 

Convention is monitored by the Committee on the Elimination of Discrimination 

against Women.2930 

UNGA Resolution A/RES/68/151 
The official Resolution presented by the UN Social, Cultural and Humanitarian 

Committee, also known as the Third Committee of the GA, is named “Global efforts 

for the total elimination of racism, racial discrimination, xenophobia, and related 

intolerance and the comprehensive implementation of and follow-up to the Durban 

Declaration and Programme of Action”. It was adopted on December 18, 2013. The 

aforementioned resolution calls for reinforcements on a variety of official documents, 

previously signed, and is divided into sections, according to the document each clause 

refers to. 31  

UNGA Resolution A/RES/61/106 
This Resolution, which is also widely known as the “Convention on the Rights of 

Persons with Disabilities”, was signed and adopted by the General Assembly on 

December 13, 2006. This Convention covers multiple aspects of the issue of ableism. 

Each one of its articles focuses on a particular facet of the topic, beginning with the 

 
27 Resolution Concerning the Promotion of Gender Equality, Pay Equity and Maternity Protection. 

www.ilo.org/wcmsp5/groups/public/---dgreports/---
gender/documents/genericdocument/wcms_114221.pdf.  
28 Convention on the Elimination of All Forms of Discrimination against Women - OHCHR. 

https://www.ohchr.org/Documents/ProfessionalInterest/cedaw.pdf.   
29 Convention on the Elimination of All Forms of Discrimination against Women - OHCHR. 

https://www.ohchr.org/Documents/ProfessionalInterest/cedaw.pdf.  
30  “Committee on the Elimination of Discrimination Against Women.” OHCHR, 

https://www.ohchr.org/EN/HRBodies/CEDAW/pages/cedawindex.aspx.  
31 “A/RES/68/151: Global Efforts for the Total Elimination of Racism, Racial Discrimination, 

Xenophobia and Related Intolerance and the Comprehensive Implementation of and Follow-up to the 
Durban Declaration and Programme of Action .” A/RES/68/151 - e - A/RES/68/151 -Desktop, 
https://undocs.org/A/RES/68/151.  

http://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/genericdocument/wcms_114221.pdf
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/documents/genericdocument/wcms_114221.pdf
https://www.ohchr.org/Documents/ProfessionalInterest/cedaw.pdf
https://www.ohchr.org/Documents/ProfessionalInterest/cedaw.pdf
https://www.ohchr.org/EN/HRBodies/CEDAW/pages/cedawindex.aspx
https://undocs.org/A/RES/68/151
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purpose of the Convention and main definitions and then moving on to the separate 

cases. It presents effective and feasible solutions to eliminate the discrimination 

against people with disabilities, while it mentions and elaborates upon the 

fundamental human rights, to which all people should be entitled, with no 

exceptions.32 

POSSIBLE SOLUTIONS 
Even though the topic could be considered a multilateral one, since there are many 

different aspects that need to be covered while drafting a resolution upon it, there are 

many effective and feasible solutions that could be presented.  

Raising Awareness 
First and foremost, it's of great significance to sensitize the public about the negative 

outcomes of discrimination, along with promoting diversity and presenting its 

valuable effect on people’s lives. This could be done in numerous different ways. To 

begin with, keeping in mind that nowadays, the utilization of social media has climbed 

on an extensive level, it could be very advantageous to use them to our benefit. 

Targeting mainly younger people and middle-aged ones, who tend to spend a great 

deal of their time online, in social media, showing advertisements, and creating 

profiles with informative content would be an effective solution. Furthermore, 

addressed to the older people, who are not familiar with the technological 

advancements and not only, announcements and informative discussions, or even 

documentaries could be shown on television. Promotion could also be achieved 

through other mass media either in printed form (newspapers, leaflets, magazines, 

etc.) or digital form (mobile phones, radio, television, etc.). Informative campaigns or 

social events would be useful in raising the awareness of the citizens. Those events 

could possibly be organized by the local authority or the government of the State, but 

also an effective idea is establishing a UN-related body or funding a non-profit, non-

governmental organization, which would be responsible for obtaining and maintaining 

diversity.  

Changes in the educational system 
Acknowledging the fact that the lack of proper education and the biased ideologies 

which are promoted many times by teachers, are considered some of the main causes 

why discrimination has still not been eliminated, Member States should ensure the 

improvement of the educational system through any means, since tackling the main 

cause could efficiently improve the conditions. New laws regarding the educational 

system in all Member States should be implemented, whilst funding from More 

Economically Developed Countries (MEDCs) could be supplied to the Less 

Economically Developed Countries (LEDCs) in order for them to be in a position to 

 
32 Convention on the Rights of Persons with Disabilities and Optional Protocol. 

https://www.un.org/disabilities/documents/convention/convoptprot-e.pdf.  

https://www.un.org/disabilities/documents/convention/convoptprot-e.pdf
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establish a proper schooling program. In that program, all adolescents will have access 

to it, and thus no student will remain illiterate and adopt biased ideologies. 

Additionally, a feasible solution would be to add to the curriculum a religion lesson, 

which would not emphasize one religion exclusively and instead inform and sensitize 

objectively the students about all religions of the world. Therefore, diversity 

concerning religions would be promoted and the discriminatory behaviors minimized. 

Moreover, in order for the teachers to have exemplary behavior and not have a 

negative influence on the students, a training program could be established, so that 

they change their way of thinking and refrain from having biased ideologies, which 

would probably be passed down to the students, either directly or indirectly.  

Enforcement of pre-existing laws 
Another proposal that needs to be taken into consideration by the delegates is the 

reinforcement of previously established laws or legislation and establish new ones, if 

deemed necessary, regarding the issue of discrimination internationally. Enforcement 

of national laws and legislations and the establishment of an international legal 

framework for combating more effectively discrimination can ensure the promotion 

of the values and of the importance of diversity. Legal frameworks, on an international 

level, need to ensure that the wage gap will be minimized, and that the workplace will 

be a tolerant and acceptable place for everyone regardless of their identity. 

Furthermore, passing laws that ensure the same opportunities that are sufficient both 

in quality and quantity in the academic sector, thus, diversity being spread in the 

workplace is believed to be essential.  

Ratification of Conventions  
Although many Conventions have been proposed and signed, their ratification by the 

UN Member State is crucial. Initially, it’s essential that the delegates completely 

comprehend the difference between the two terms. According to the UN, “Signing 

indicates the intention of a State to take steps to express its consent to be bound by 

the Convention and/or Optional Protocol at a later date. [...] Ratification legally binds 

a State to implement the Convention and/or Optional Protocol, subject to valid 

reservations, understandings, and declarations.” 33 With that being mentioned, all the 

Member States that haven't ratified the relevant aforementioned conventions should 

be encouraged to do so, since it is one of the main actions that need to be taken from 

the States for the elimination of discrimination. Once all Member States have ratified 

the Conventions, they are obligated to accept, agree with and strictly follow what is 

being said in those.  

 
33  “Chapter Four: Becoming a Party to the Convention and the Optional Protocol – Joining the 

Convention Enable.” United Nations, United Nations, 
https://www.un.org/development/desa/disabilities/resources/handbook-for-parliamentarians-on-
the-convention-on-the-rights-of-persons-with-disabilities/chapter-four-becoming-a-party-to-the-
convention-and-the-optional-protocol.html.  

https://www.un.org/development/desa/disabilities/resources/handbook-for-parliamentarians-on-the-convention-on-the-rights-of-persons-with-disabilities/chapter-four-becoming-a-party-to-the-convention-and-the-optional-protocol.html
https://www.un.org/development/desa/disabilities/resources/handbook-for-parliamentarians-on-the-convention-on-the-rights-of-persons-with-disabilities/chapter-four-becoming-a-party-to-the-convention-and-the-optional-protocol.html
https://www.un.org/development/desa/disabilities/resources/handbook-for-parliamentarians-on-the-convention-on-the-rights-of-persons-with-disabilities/chapter-four-becoming-a-party-to-the-convention-and-the-optional-protocol.html
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Improvement of public facilities 
Seeing as one of the main results of discrimination is that the life of people with 

disabilities remains hard, due to the lack of proper and friendly towards them facilities. 

Therefore, the improvement of such public facilities is one of the most important 

aspects that needs to be taken into consideration. One way they could be ameliorated 

is by having ramps added outside buildings that people need to climb stairs to enter 

so that all people have access to them. In addition, although it’s utopic to ask for the 

addition of elevators in already existing buildings, it would be important to advise 

governments to create new buildings with elevators or grand abandoned government 

buildings -that have elevators- to replace local facilities that don't.  

 

Figure 8 Examples of accessibility for vision-impaired individuals 

Furthermore, it's of vital importance to take action for the lives of people with vision 

problems. Adding the relevant special tiles on the pavements, so that people, who 

have sight issues, are able to understand when to stop and not be in danger. Also, for 

their full integration into society, it’s important to be able to read everything written 

around them. Therefore, all the signs at the roads and labels inside buildings should 

be expressed with the braille system as well. 
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